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Currently, the question of the uniqueness of interpersonal relations of future pedagogues 

is considered as a research subject of psychology.  From this point of view, the issue of forming 

tolerance to negative influences among pedagogues is important for effective impact on 

education today.  Education of tolerance has a long history in the countries of Central Asia and 

the Middle East.  Our ancestors instilled in their children qualities such as being patient with 

representatives of other religions and nationalities and respecting the culture, language, and 

traditions of other peoples from a very young age.  At the same time, they promoted the 

education of tolerance to future generations.  Today, the ability to analyze the philosophical 

views of our compatriot thinkers also serves as a basis for the development of national 

consciousness.  National consciousness is of inestimable importance as a factor in the 

development of a broad outlook, which is necessary for society and every citizen.  In this 

matter, the encyclopedist Farobi said that the spiritual and national heritage, spirits, that is, the 

spirituality and consciousness of individuals, which have been collected by a certain nation and 

the whole humanity, become nationalized and merge with each other.  Despite the fact that the 

body of one generation disappears, their sources of consciousness are preserved, and during 

the next generation, they adapt to the development of society, enrich with new thoughts, and 

make a number of changes in the form of expression of national consciousness and ideas.  In 

this way, the next generation will have the ability to do more perfect work as a person with a 

higher intelligence than the previous one.  In the system of continuous development of 

consciousness, it moves from one direction to another, more perfect direction, becoming a 

dynamic process.  Therefore, today's generation is developing national consciousness, 

embodying the spirit, thoughts and beliefs of the people of the past.  The current national 

consciousness is formed as a result of the completion of the similarities in the mind of the 

representatives of the previous generation, and the nationalism increases even more. 

Tolerance (lat. tolerantia - patience), tolerance - tolerance of the way of life, behavior, 

habits, feelings, opinions, ideas and beliefs of others.  The principle of tolerance means 

abandoning dogmatism, absolutization of truth and confirms the rules established in 

international legal documents in the field of human rights.  According to this principle, 

everyone is free to practice their own beliefs, and everyone should recognize that others have 

this right as well.  One person's views cannot be forced upon others.  Tolerance should be 

shown in individuals, groups and countries. 

 The concept of tolerance has its own synonyms and antonyms and is interpreted 

differently in the sources.  In the National Encyclopedia of Uzbekistan, tolerance is defined as 

being tolerant of other people's lifestyle, behavior, habits, feelings, opinions, ideas and beliefs. 
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 In the psychological sense, tolerance is the ability of an individual to actively 

communicate with the external environment in problematic and crisis situations in order to 

restore his own nervous and mental balance, successfully adapt, avoid enmity and develop 

positive relations with the world around him.  defining union, integral feature. 

  According to V. Lectorsky, the concept of tolerance and its interpretation are explained 

as follows: 

  - tolerance, as indifference, considers the presence of opinions (religious views, 

characteristics of the values   of different cultures, specific ethnic religious beliefs and 

occupations) as a necessity; 

 - tolerance limits the manifestation of misunderstanding and mutual cooperation, 

patience and respect towards someone; 

 -tolerance is understood as forgiveness in the human mind in the form of privilege of 

culture, in which other cultures are evaluated as weaker than it, it is possible to hate them as 

well as tolerate them; 

 - patience not only enriches personal experience and respects other's point of view as a 

critical reflection, but also allows to change one's own opinion as a result of critical 

communication. 

   It is a description of a person's attitude towards people in the formation of 

communicative tolerance in future teachers, and it reflects the level of patience in the partner's 

unpleasant or uncharacteristic behavior and mental state.  In it, factors of upbringing, 

experience of communication and its various forms are manifested in culture, values, needs, 

interests, temperament, habits, and features of thinking.  This description defines a person's life 

path and activities.  The relationship of close people at home and at work is characterized by 

success in professional activities and the fulfillment of professional obligations.  Everyday 

communication reflects communicative tolerance.  That is, some people are very patient with 

everything, and others are determined by showing themselves to their partners. 

The fact that new approaches to the problem of tolerance are emerging at the present time 

is related to the analysis of the formation and development of this phenomenon, its close 

connection with the developing and expanding universal, regional and national socio-spiritual 

processes.  It requires the study of a number of theoretical and methodological problems.  For 

this purpose, VV Boyko's "Communicative tolerance" methodology was conducted in the 

group of testers, and the results were analyzed in terms of quantity and quality.  The main 

purpose of conducting the methodology is to study the formation of communicative tolerance 

in pedagogues.  Quantitative analysis of the results is shown in the table. 

Table 1 

Features of the formation of communicative tolerance in the personality of a future 

pedagogue 

№ 

 

Indicators  Those who 

have worked for 

up to 2 years 

 

Those who 

have worked for up 

to 6 years 

 

1 Assessment of individual tolerance 12,4 13,4 

2 Assessment of autocensorship 11,6 12,8 
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3 Assessment of autocensorship  14,6 16,8 

4 Assessment of conflict resilience  12,4 11,2 

5 Evaluating the desire to educate others 13,8 17,4 

6 Evaluating the desire to educate others 14,8 19,7 

7 Assessing revenge  11,2 10,8 

8 Assessment of tolerance to discomfort 14,7 16,8 

9 Assessment of resilience 17,7 19,8 

 According to the results of the table, individual tolerance assessment is M=12.4 and 

M=13.4 in the group of test subjects.  According to him, it is determined by the extent to which 

our pedagogues accept the individuality of the people they meet in relation to the people around 

them.  In particular, the pedagogue interacts with students of different categories and people 

with different characteristics. 

 The evaluation characteristic of autocentrism is based on a person's tendency to relate to 

"Me".  According to this scale, the results of our pedagogues are M=11.6 and M=12.8.  It is 

also determined by the composition of the system of self-awareness of our pedagogues.  From 

this point of view, the system of self-respect and understanding of our pedagogues, in turn, 

helps to contribute to the self-realization and understanding of other people.  It is known that 

in the group of examinees, the evaluation of the firmness of opinions is M=14.6 and M=16.8.  

The assessment of the firmness of thoughts is aimed at determining the firmness of your attitude 

towards other people.  According to him, the pedagogue as a subject of the educational process 

is determined by his ability to see students appropriately in the teaching system and fulfill it. 

 Assessing conflict resilience shows how well we are able to get out of conflict situations 

or how well we can hide negative perceptions of others.  The assessment of conflict resilience 

in our teachers is M=12.4 and M=11.2.  It is known that it is determined by the uniqueness of 

interpersonal relations in the team of pedagogues.  From this point of view, the unique aspect 

of team relations is explained by the development of management features.  The uniqueness of 

conflicts in the team is explained by the appropriate performance of the management leader's 

activities. 

It is known that the main task of a pedagogue is to evaluate the desire to educate others.  

In this context, the results are M=13.8 and M=17.4.  Because from the point of view of their 

activities, the main feature of work is education and upbringing of other people.  One of the 

main characteristics of a teacher is teaching and education.  Therefore, the assessment of the 

desire to educate others is M=14.8 and M=19.7 in the group of test subjects.  It should be noted 

that if the main function of representatives of other professions is to educate their own children, 

in the teaching profession it is important to educate others, that is, other people. 

  Assessment of tolerance to discomfort - examines the level of tolerance of others to the 

situation of discomfort.  We can see that M=14.7 and M=16.8 were recorded in the group of 

testers of this scale.  It should be said that it is important for the pedagogic profession to find 

comfortable workplaces.  The development of adaptability in the team of pedagogues has its 

own characteristics.  It is known that according to the classification of Professor E. Ghaziyev, 

the stage of professional adaptation of a specialist includes the period from the initial period 

up to 10 years.  From this point of view, it is considered natural that the indicators are at a low 
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level for those who have been in labor activities for up to 5 years.  Therefore, we can see that 

the results of this scale were M=17.7 and M=19.8.  It was found that the indicators are higher 

in those who have passed certain stages of activity compared to those who are acquiring the 

activity skills at the beginning. 

  It can be seen from the results of the methodology that the formation of sociability and 

communicative tolerance in a certain sense helps to manage the negative effects in the team.  

The purpose of forming tolerance in pedagogues is to make pedagogues realize their 

individuality, to introduce the concept of "tolerance", to show the interdependence of tolerance 

towards others and oneself, to teach pedagogues to be considerate towards themselves.  , is to 

promote self-esteem and self-acceptance. 

 The formation of tolerance in the team of pedagogues involves solving the following 

tasks: creating a comfortable psychological climate in the group; - creating conditions for 

having a positive communication experience and self-awareness. 

Exercise 1.  "The meaning of the name" It is necessary to make business cards with the 

name written on them for each participant of the group.  Each participant can get any name so 

that they can refer to him in the group: it can be his real name, the name of the hero of the work 

of art, or a fictional character.  Along with decorating the visiting cards, the participants should 

find an adjective for their name (For example: Charming-friendly).  The main thing of this 

exercise is to show your individuality. 

  2. Exercise.  Applause. Everyone sits in a circle.  At the initiative of the leader, applause 

is heard.  Those sitting from right to left keep clapping one after the other.  Those sitting one 

after the other should continue to applaud without stopping.  The pace started by the starter 

should continue.  In the group, it is necessary to change the tempo or rhythm in order to 

concentrate, increase attention, and develop intelligence. 

 3. Exercise.  "My positive aspects" Write your positive qualities. 

 Questions after the exercise: Why was it difficult to write these adjectives? Now read 

the adjectives again.  Do others see these positive qualities in you? The main task of each 

participant is to confirm the presence of positive qualities with their behavior and actions.  What 

did you feel while doing this exercise? 

  4 exercises.  "Magic Sea" 

 For the exercise, you will need a pre-prepared small window, which will be placed in a 

small box.  All participants sit in a circle and close their kzos. 

 Instructions: now you pass the box to each other.  The participant who received this box 

should open his eyes and open the box.  There, in a small "magical" sea, you will see the most 

unique and irresistible person in the world. smile at him. 

 Questions to be asked after the exercise 

 Have you changed your mind about the most unique and irreplaceable person in the 

world? 

 How did he respond to your smile during the exercise? 

 How do you expect to be treated as a unique and irreplaceable person? 

  5 exercises.  Familiarity with the concept of "tolerance". 

 We are convinced that he is a unique and irreplaceable person.  Therefore, it is necessary 

to value oneself and others, to be kind to oneself and others, to appreciate and respect the life 

of every person, to be resilient.  The concept of endurance is similar to the concept of tolerance.  

What do you think tolerance means? 

 6 exercises.  I love you. 

 Tolerance towards others can only exist when there is tolerance towards oneself.  Now 

each of you tells yourself that you love.  You should tell yourself "I love you" and explain why 
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you love yourself.  (For example, Maftuna, I love you because you pay so much attention to 

your children).  These words should be said so that everyone believes him.  This task requires 

respect for oneself and others. 

 Questions to be asked after the exercise. 

 Was it difficult to confess your love for yourself? 

 What did you feel during the task? 

 

References: 

1. Хидиров, Х. (2023). Мамлакатимизда темир йўл тармоқларини қуриш ва моддий 

техник таъминоти тарихидан. Марказий Осиё тарихи ва маданияти, 1(1), 469-

473. 

2. Хидиров, Х. Дж. (2022). Ўзбекистон транспорти соҳасида мутахассис 

ходимларни тайёрлаш соҳасига оид тарихий манбалар таҳлили. СУРХОНДАРЁ: 

ИЛМ ВА ТАФАККУР, 1(4), 30-33. 

3. Хидиров, Х. Дж. (2022). Транстранспорт тизимдаги замонавий ўзгаришларни 

ёшлар тарбиясидаги ўрни: тарихий таҳлиллари. СУРХОНДАРЁ: ИЛМ ВА 

ТАФАККУР, 1(5), 52-56. 

4. Хидиров, Х. Дж. (2022). Ўзбекистонда ҳаво транспорти ва авиация соҳасининг 

ривожланиши тарихи. СУРХОНДАРЁ: ИЛМ ВА ТАФАККУР, 1(1), 26-28. 

5. Хидиров, Х. Дж. (2022). Ўзбекистоннинг иқтисодий тараққиётида мухим таянч 

бўлган Термиз дарё портини тарихий манбалардаги таҳлили. Baqtriya Toxariston 

Buyuk Ipak Yo'li, 1(1), 232-236. 

6. Хидиров, Х. Дж. (2022). Транспорт тизимдаги тарихий босқичлар ва уларнинг 

манбалардаги таҳлили. Ўзбек халқ оғзаки ижоди, 1(1), 70-74. 

7. Khidirov, K. J. (2021). Importance of transport networks in the economy of 

surkhandarya region. World Bulletin of Social Sciences, 4(11), 148-150. 

8. Хидиров, Х. Дж. (2021). Автомобиль транспортининг Сурхондарё ижтимоий-

иқтисодий таррақиёти тарихидан. Давр Замон ва Шахс, 1(1), 286-289. 

9. Хидиров, Х. Дж. (2021). Ўзбекистонда транспорт соҳаси: натижалар ва 

муаммолар. Монография, 1(1), 1-184. 

10. Хидиров, Х. Д. (2020). Из истории термезской железнодорожной магистрали. 

Бюллетень науки и практики, 6(2), 315-320. 

11. Хидиров, Х. Д. (2019). Сурхон воҳаси транспорт тизими ходимларининг 

ижтимоий ҳимоя ва маиший турмуш-тарзи соҳасидаги ўзгаришлар. ВЗГЛЯД В 

ПРОШЛОЕ, (21). 

12. Parmonov, S. S. (2022). Buxoro amirligi siyosiy jarayonlarida shahrisabz bekligining 

tutgan orni. INTERNATIONAL СONFERENCE ON LEARNING AND TEACHING, 

1(3), 229-232. 

13. Parmonov, Sh. Sh. (2023). Shahrisabz bekligi amir haydar va amir nasrullo davrida. 

UzMU xabarlari, 1(3), 18-22. 

14. Parmonov, Sh. Sh. (2022). Buxoro amirligi davrida shahrisabz bekligining aholisi va 

etnik tarkibi. ОБРАЗОВАНИЕ И НАУКА В XXI ВЕКЕ, 26(5), 991-997. 

15. Акбаров, А., & Шакирова, Н. (2022). Аҳолини иш билан таъминлашнинг 

истиқболли йўналишлари. Архив научных исследований, 4(1). 

16. Shakirova, N. A. (2022). Ensuring Employment in Small Business and 

Entrepreneurship in the Context of Stabilization of Financial Relations. International 

Journal on Economics, Finance and Sustainable Development, 4(3), 23-27. 

http://academiaone.org/index.php/2/index


      Diversity Research: Journal of Analysis and Trends 
         Volume 1, Issue 5, August 2023 
         ISSN (E): 2810-6393 
         Website: https://academiaone.org/index.php/2 

28 | P a g e  

 

  

17. Shakirova, N. A. (2022). Prospects for employment in small business and 

entrepreneurship in the context of stabilization of financial security. Ученый XXI века, 

(3 (84)), 30-32. 

18. Urunov, R., Abdurakhmanov, A., Jamaldinova, A., & Shakirova, N. (2021). Digital 

Economy as A Highest Stage Development of Infocommunication Technologies. 

Ilkogretim Online, 20(3). 

19. Шакирова, Н. А. (2021). Ўзбекистон Республикаси аҳолиси бандлигини 

иқтисодий-статистик ўрганиш. Polish Science Journal, 4(4), 251-255. 

20. Шакирова, Н. А. (2021). Ўзбекистон Республикаси аҳолиси бандлигининг 

статистик кўрсаткичлари. Central Eurasian Studies Society, 1(1), 317-321. 

21. Шакирова, Н. А. (2019). Касаначилик меҳнатини ривожлантириш асосида 

аҳолининг иш билан бандлигини ошириш. ТДИУ, 2(1), 175-180. 

22. Акбаров, А., & Шакирова, Н. (2019). Модель инновационного развития кадрового 

потенциала (на примере японского опыта). Экономика и инновационные 

технологии, (2), 227-237. 

23. Акбаров, А., & Шакирова, Н. (2018). Ижтимоий шериклик тизимини 

ривожлантиришда давлатнинг роли. Бизнес-Эксперт журнали, 5(5), 72-76. 

24. Султанхужаева, Г. С. (2021). ВОПРОСЫ ТВОРЧЕСКОГО ВЛИЯНИЯ АП 

ЧЕХОВА НА РАЗВИТИЕ СОВРЕМЕННОЙ УЗБЕКСКОЙ ЛИТЕРАТУРЫ. 

Экономика и социум, (10 (89)), 1406-1416. 

25. Султанхужаева, Г. С., & Касимова, А. Б. (2021). ХАРИЗМА ПЕЧОРИНА И 

МЕРСО В РОМАНАХ «ГЕРОЙ НАШЕГО ВРЕМЕНИ» И «ПОСТОРОННИЙ». 

Academic research in educational sciences, 2(8), 449-455. 

26. Султанхужаева, Г. С. (2021). АМБИВАЛЕНТНОСТЬ ЧЕЛОВЕСКОЙ 

СУЩНОСТИ ОБРАЗОВ ПЕЧОРИНА И МЕРСО. Экономика и социум, (6-2 (85)), 

822-827. 

27. Султанхужаева, Г. С., Касимова, А. Б. (2023). СПЕЦИФИКА ЖАНРА РАССКАЗА 

В ТВОРЧЕСТВЕ А.П. ЧЕХОВА И А.КАХХАРА. Казахстанский журнал, 1(1), 

245-246. 

28. Юлдашев, С. Н., & Азимова, Ф. П. (2017). бозор иқтисодиёти ривожланган 

мамлакатларда солиқ сиёсати тажрибаси. Экономика и финансы (Узбекистан), 

(6), 31-42. 

29. Маджидов, А. А., Азимова, Ф. П., & Худайбердиева, И. (2015). Об 

инвестиционном и экспортном потенциале текстильной промышленности 

Узбекистана. Молодой ученый, (9), 655-658. 

30. Азимова, Ф. (2023). Тўқимaчилик корхонaларида молиявий натижаларнинг 

таҳлили. Economics and education, 24(2), 67-72. 

31. Азимова, Ф. П. (2023). Тўқимачилик саноатининг тараққиёт стротегиясидаги 

белгиланган мақсадларга эришишнинг истиқболлари хусусида. Экономика и 

социум, (4-1 (107)), 408-411. 

32. Азимова, Ф. (2022). Тўқимaчилик caноaти корхонaлaри фaолияти 

caмaрaдорлигини бошқaришни тaкомиллaштириш: https://doi. 

org/10.55439/ECED/vol23_iss5/a41. Экономика и образование, 23(5), 241-247. 

33. Азимова, Ф., Юлдашева, М., & Шукуруллаева, М. (2022). Ўзбекистон 

республикасида жисмоний шахсларни кредитлаш жараёнининг назарий 

асослари. Архив научных исследований, 4(1). 

http://academiaone.org/index.php/2/index


      Diversity Research: Journal of Analysis and Trends 
         Volume 1, Issue 5, August 2023 
         ISSN (E): 2810-6393 
         Website: https://academiaone.org/index.php/2 

29 | P a g e  

 

  

34. Азимова, Ф., Мухаммадгиёсов, С., & Юлдашев, С. (2022). Мамлакатнинг ташқи 

иқтисодий фаолияти, хусусан, ташқи савдо соҳасида амалга оширилаётган 

ислоҳотлар. Экономика и образование, 23(2), 404-409. 

35. Mahmudova, R., & Azimova, F. (2022). Yangi soliq ma’murchiligi va unda ro’y 

beradigan o’zgarishlar. Eurasian Journal of Academic Research, 2(5), 43-46. 

36. Азимова, Ф. П. (2021). Совершенствование метода оценки эффективности 

текстильных предприятий. Международная научная конференция, 10(64), 83-86. 

37. Temirov, X., Mansurov, M., Xudoykulov, M., Azimova, F., & Igamberdiyeva, K. 

(2020). Directions of attracting investments into the real sector enterprises. Journal of 

Advanced Research in Dynamical and Control Systems, 12(S2), 137-142. 

38. Азимова, Ф. П. (2020). Тўқимачилик корхонаси фаолият самарадорлигини 

бошқаришнинг назорат механизмини такомиллаштириш. Пахта тозалаш, 2(4), 

109-111. 

39. Сейтниязов, К. М. (2022). Традиционные географические названия. Экономика и 

социум, (11-2 (102)), 689-694. 

40. Сейитниязов, К. М. (2022). Некоторые вопросы о Антропотопонимах. 

Международная конференция, 1(4), 4-8. 

41. Сейитниязов, КМ. Некоторые вопросы о стандартизации топонимов 

Каракалпакии. Международная конференция, 1(12), 4-9. 

42. Сейтниязов, К. М. (2022). Топонимические методы исследования географических 

объектов. География: природа и общество, (2). 

43. Seitniyazov, K. M. (2023). Some traditional names in Toponimics. Galaxy International 

Interdisciplinary Research Journal, 11(4), 842-845. 

44. Сейтниязов, К. М. (2023). О некоторые положениях в определении названии 

географических объектов. Перспективы современной науки и образования, 1(1), 

85-90. 

45. Сейтниязов, К. М. (2023). Методы исследования в топонимике. Развитие науки и 

образования, 1(1), 101-106. 

46. Сейтниязов, К. М. (2023). Некоторые виды трансформации топонимов. Science 

and Education, 4(2), 1700-1704. 

47. Сейтниязов, К., Шерипова, Г. (2020). Топонимларнинг классификация турлари. 

Республикалық Илимий-теориялық онлайн конференция, 1(1), 70-72. 

48. Seitniyazov, K. M., & Baltabayev, O. O. (2020). Methods for toponymical research of 

objects. Fan va jamiyat, 1(1), 28-29. 

 

http://academiaone.org/index.php/2/index

